


ePAR Process

Job ExpectationsB when theemployee andupervisor establish thmajor goals, job
responsibilitiesand essential criterfar the positionDue November 3¢ of each rating
year

Interim Review - occurs six months into the rating cycle. The purpose of the
Interim Review is to provide the ratee anndication of their work performanceand
progress for the first six months of the cydeie by April 30" of each rating year.

Final Review - occursat the endof the rating cycle and is an evaluation ofoverall
performancefor the entire ratingcycle. TheFinal Reviewrating is recordedin the

employeeO=cord and ighe rating that triggersor supportsthe other personnehctions
a7Rle.

New Jersey City University2039Kennedy Boulevardl Jersey City, New Jers@y305





